Grievance Redressal Cell- “PARIHARA”
2016-17

Contact: 9980260321

Email ID: bbhcgrcell@gmail.com

The grievance procedure is a machinery to sort out the issues between student and college. It is a means by
which a student who believe that, he / she has been treated unfairly with respect to his / her academic /
administrative affairs or is convinced to be discriminated is redressed. It is a device to settle a problem. It

enables to express feelings by initiating and pursuing the grievance procedure in accordance with the rules and
regulations of the college. It involves a process of investigation in which ‘Student’s Grievance Cell’ enquires

and analyses the nature and pattern of the grievances in a strictly confidential manner. Matters are disclosed to
only those, who have a legitimate role in resolving the matter. Empbhasis on procedural fairness has been given

with a view to “the right to be heard and right to be treated without bias.

Scope: The students to approach the cell for their grievances regarding academic matters, examination
matters, financial matters, health services, library and other services.

Objective: To provide a mechanism to students of the college to air out their grievances and to provide
redressal for the same so that they have smooth tenure at the college from the day of admission to their

graduation.

Grievance Redressal Procedure

The students have to place their grievances in the suggestions box/complaint book placed various points like
college office, library, hostels, and grievance redressal cell. The coordinator in turn intimates the matter to the
committee for necessary action. Final report based on grievance received and resolved will be submitted to the
Principal and further course of action will be decided and the same shall be intimated to the students

Grievance Redressal Committee:

The Grievance Redressal Committee shall be constituted at the college with Principal, student welfare officer
and a student representatives. Any aggrieved student may make an application to the Registrar at the
Grievance Redressal Cell seeking redressal of grievance. The Grievance Redressal Cell shall receive the
complaint and the Committee shall fix a date for hearing the complaint and communicate its decision within
ten days of receipt of complaint. The Grievance Redressal Committee shall ensure disposal of every
application as speedily as possible, as and not later than a month of receipt of the grievance. On the conclusion
of proceedings, the Committee shall pass such order, as may be deemed fit to redress the grievance and
providf.: relief as may be desirable to the affected party at issue. In case of false or frivolous complaint, the
Committee may take appropriate action against the complainant.
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Anti-Sexual Harassment Cell
2016-17

Sexual Harassment — Any unwelcome sexually motivated behaviour, whether directed or by implication
sexual favours, sexually —tainted remarks and other

involving physical contacts or advances, demand for
sexual nature which affects women’s right to work

unwelcome physical, verbal or non-verbal expressions of
in a congenial environment at the W orkplace.

s shall apply to all students and academic and non-

Scope ~The provision of these rules and procedures
rules and regulations shall be applicable to all

academic staff of B.B.Hegde First Grade College. These
complaints of sexual harassment made by:

A student against member/members of academic or non-academic staff or co-students or a member of the
academic community against a students/students or another member of the academic or non-academic

community within and outside the campus.

A service provider against a student/students or a member/members of the academic or nonacademic staff or a
students or a member or academic or non-academic staff against an outsider or service provider, if the alleged
sexual harassment is reported to have taken place within the campus.

Functions: Mediation of cases arising out of incidence of sexual assault or sexual harassment occurring in the
campus. overview of campus security services to ensue prompt intimation to the committee of Alva’s College
of all incidents of alleged sexual harassment, organizing of training programmes for the staff and the students
of Alva's college to equip them well for handling sexual harassment cases and assistance to aggrieved partics
in the campus to make complaints to suitable authority in deserving cases. Meetings with the students and
staff members shall be organized to create awareness and to ensure a healthy environment on the campus.

Filing of Complaints:

Complaints of sexual harassment shall be lodged with the committee. Such complaints should be taken up by
the committee for resolution through mediation, conciliation as promptly as possible, but by not later than two
days after complaint on the alleged incident is received.

The complaints should be made in writing. If the complaint is not able to give in writing himsel{/herself, the
complaint can be given in writing or his’her behalf by his /her companion,

Normally a complaint should be lodged within a week after the incident. In spe ecial circumstances the time
limit for the submission of complaints may be extended to a month. The special circumstances that led to the
granting of such extension should be recorded by the committee.

The complainant is at liberty to withdraw the complaint at any stage of enquiry, provided such withdrawal is
mfldc independently and under free will, The enquiry may be terminated on receipt of the request for such
withdrawal.

A restraint order may be served on the aceused, giving him/her a summary of the complaint and warning

him/her against making any attempt to exert pressure on the complainant or any other person involved in
dealing with the complaint,

”‘; complainant may bring to the notice of the committee, attempts if any made by the accused to violate the
order, . ;

The committee is empowered to terminate the enquiry proceeding and to give ex-parte decision on il
complaint on valid grounds.

The committee may appoint an enquiry committee to make investigations into the complaint itdecie d

necessary. It shall submit a detailed report communicating its findings based on its investigation® the
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committee shall pronounce its verdict whether the accused is/are guilty or not guilty. The committee in cases
in which the accused is / are found guilty, should indicate the gravity of the offence, whether it is major,
serious or minor.

The enquiry committee shall complete the enquiry in the shortest possible time not exceeding a month from
the date on which the complaint is referred to it, except for special reasons.

The complainants/s and the accused shall be given reasonable 0pp<.)rtunity to present and defend their cases.
Witness may be called if deemed necessary. In case the accused fal.l/s to attend consecutively for three
hearings despite call notices for the same, the enquiry may be terminated and the decision taken on the
complaint on ex-prate basis.

Counselling services may be made available to the victims and the accused on request.

If the complainant the accused and the witnesses desire to be accompanied by a companion of their choice,
they may be permitted to do so, provided the person so chosen will have only observer status and shall leave
the meeting after making his/her testimony.

The complainant and the accused shall have the right of cross-examination of all witnesses.

The enquiry committee shall have the right to disallow questions from the victim or the accused, if the
questions are deemed irrelevant and unnecessary.

All persons heard by the enquiry committee as well as observers shall take and observe an oath of secrecy
about the proceedings.

Regressive Disciplinary Action : Committee would pass on the findings of the enquiry committee to the
Honourable Chairman, for taking appropriate regressive action. If the Chairman finds that, there is
requirement for further investigation and he may order for a review of the report by the enquiry committee
and may even refer the case to competent legal authority, if it is grave nature.

False/Baseless complaint:

If the enquiry committee finds no merit in a complaint, the chairperson of the committee may issue a show-

case notice to the complainant requiring him/her to explain within three days as to shy disciplinary action
should not be taken against him/her.

In Complaints involving faculty and students, the faculty shall not teach or supervise the work of the student
concerned during the period of enquiry and till the decision on the case. Members of a academic and /or non-
academic staff involved in such complaints either as the victim or the accused shall not write the confidential
reports of the complainant or the victim during the enqu&%sion of the case.

Committee:
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Dr. B.B.HEGDE FIRST GRADE COLLEGE, KUNDAPURA
Counselling Centre-Margadarshi
2017-18

Email ID : bbhecousellingcentre@gmail.com

Contact : 9448304183
Counselling centre is a student support system to pre

among students and enable them to resolve their maladiustments an
better performance.
Our Vision:

vent emotional/ adjustment problems
d also to promote coping mechanisms for

As an experience inter disciplinary team to serve the institution through counselling to enhance

the client’s growth and accessible to mental health and preventive services in campus and community.

Our Mission: . . .
ACC is to empower the individuals and families, regardless of income, caste, creed to improve

their lives by offering qualitative, preventive services for promotion of mental health with full-fledged and

qualified inter disciplinary team and infrastructure. . o
We are privileged to walk alongside with our clients as they navigate the uncertainties and

challenges of life in the present circumstances and challenges. We provide professional support to the clients
with care and compassion. It is through our strong relational connection that clients become empowered to
move ahead in healing and resilient ways.
Objectives:
> To promote student friendly environment in the campus.
To provide comprehensive mental health and preventive services to every individuals.
To empower the student to make responsible and meaningful choices in their lifespan Empower
students coping mechanisms ,Connect the students interest, values, skills and personality in
accordance with the world situation. Act with expertise in individual, group and family counselling
with diverse clientele having personal, social, emotional, career and educational issues that impact
development in their life span.
» To develop leadership ability and advocate to meet Clients' needs and to remove individual and
environmental barrier to develop
Our Values
We believe that client's Health and best interest are of utmost importance. Confidentiality is the most
priority. We treat people with humane, respect and dignity. We believe that all individual has their own
capacity to changes. We are sensitive, empathet‘icgvirtue, IWCEESTRIh our client.
Mr. Chethan Kumar Shetty- Mﬁbe
Mr. Jayasheel Kumar- Member

Committee: W
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Anti-Ragging Cell
2016-17

Contact Number: 9844270680

Email 1D: bbheantiraggingcell@gmail.com

Anti-Ragging Cell should be one of the important parts of Educational Institution’s mechanism. As per the
guidelines of UGC under the Act of 1956, which is modified as UGC regulations on curbing the menace of
Ragging in higher Educational Institutions, 2009, establishment of Anti-Ragging Cell is compulsory.

ctives of Anti Ragging Committee:Anti-Ragging Committee will be the supervisory and advisory

Obje
nt in the college Campus. The main objectives

committee in preserving a Culture of Ragging Free Environme
of this cell are as follows:

To aware the students of dehumanizing cffect of ragging inherent in its perversity.

[ ]
e To keep a continuous watch and vigil over ragging so as to prevent its occurrence and recurrence.
 To promptly and stringently deal with the incidents of ragging brought to our notice.

o To generate an atmosphere of discipline by sending a clear message that no act of ragging shall be
tolerated and any act of ragging shall not go unnoticed and unpunished.
As per the order of Supreme Court of India and subsequent Notification from University Grants Commission

(UGC), ragging constitutes one or more of any intention by any student or group of students on:

e Any act of Indiscipline, Teasing or Handling with Rudeness.

e Any act that Prevents, Disrupts the Regular Academic Activity.

e Any activity which is likely to cause Annoyance, hardship, Psychological Harm or creates Fear or
Apprehension.

e Any Act of Financial Extortion or Forceful Expenditure.

e Any Act of Physical Abuse causing Assault, Harm or danger to Health.

e Any Act of abuse by spoken words, emails, SMS or public insult etc.

e Any Act of injury or infringement of the fundamental right to the human dignity.

Punishment to those found guilty:

e Any student or group of students found guilty of ragging in the campus or even outside the campus
shall be liable to one or more of the following punishments.

e Debarring from appearing in any internal test / University Examination

¢ Suspension from attending classes and academic privileges

o Withdrawing scholarships and other benefits

e Suspension from the college

Withholding N'TESTED
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Dr. B.B.HEGDE FIRST GRADE COLLEGE, KUNDAPURA
Counselling Centre-Margadarshi
2016-17

Email ID : bbhccousellingcentre@gmail.com

Contact : 9448304183 . .
Counselling centre is a student support system to prevent emotional/ adjustment problems

among students and enable them to resolve their maladiustments and also to promote coping mechanisms for
better performance.
Our Vision:

As an experience inter disciplinary team to serve the institution through counselling to enhance
the client’s growth and accessible to mental health and preventive services in campus and community.
Our Mission:

ACC is to empower the individuals and families, regardless of income, caste, creed to improve
their lives by offering qualitative, preventive services for promotion of mental health with full-fledged and
qualified inter disciplinary team and infrastructure.

We are privileged to walk alongside with our clients as they navigate the uncertainties and
challenges of life in the present circumstances and challenges. We provide professional support to the clients
with care and compassion. It is through our strong relational connection that clients become empowered to
move ahead in healing and resilient ways.

Objectives:
» To promote student friendly environment in the campus.
» To provide comprehensive mental health and preventive services to every individuals.
> To empower the student to make responsible and meaningful choices in their lifespan Empower
students coping mechanisms ,Connect the students interest, values, skills and personality in
accordance with the world situation. Act with expertise in individual, group and family counselling
with diverse clientele having personal, social, emotional, career and educational issues that impact
development in their life span.
> To develop leadership ability and advocate to meet Clients' needs and to remove individual and
environmental barrier to develop
Our Values
We believe that client's Health and best interest are of utmost importance. Confidentiality is the most
priority. We treat people with humane, respect and dignity. We believe that all individual has their own

capacity to changes. are sensRIVEE@Tp@hetic, virtug integrity with our client.
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Anti-Ragging Cell
2017-18

Contact Number: 9844270680

Email ID: bbheantiraggingcell@gmail.com

Anti-Ragging Cell should be one of the important parts of Educational InstitL{tion’s mechanism. As per the
guidelines of UGC under the Act of 1956, which is modified as UGC regulat19ns on curbing the menace of
Ragging in higher Educational Institutions, 2009, establishment of Anti-Ragging Cell is compulsory.

Objectives of Anti Ragging Committec:

be the supervisory and advisory committee in preserving a Culture of Ragging

Anti-Ragging Committee will
i of this cell are as follows:

Free Environment in the college Campus. The main objectives

e To aware the students of dehumanizing effect of ragging inherent in its perversity.
e To keep a continuous watch and vigil over ragging so as to prevent its occurrence and recurrence.
e To promptly and stringently deal with the incidents of ragging brought to our notice.
e To generate an atmosphere of discipline by sending a clear message that no act of ragging shall be
tolerated and any act of ragging shall not go unnoticed and unpunished.
As per the order of Supreme Court of India and subsequent Notification from University Grants Commission
(UGC), ragging constitutes one or more of any intention by any student or group of students on:

e Any act of Indiscipline, Teasing or Handling with Rudeness.
e Any act that Prevents, Disrupts the Regular Academic Activity.
e Any activity which is likely to cause Annoyance, hardship, Psychological Harm or creates Fear or
Apprehension.
e Any Act of Financial Extortion or Forceful Expenditure.
e Any Act of Physical Abuse causing Assault, Harm or danger to Health.
e Any Act of abuse by spoken words, emails, SMS or public insult etc.
e Any Act of injury or infringement of the fundamental right to the human dignity.
Punishment to those found guilty:

e Any student or group of students found guilty of ragging in the campus or even outside the campus
shall be liable to one or more of the following punishments

e Debarring from appearing in any internal test / University Examination

¢ Suspension from attending classes and academic privileges

¢ Withdrawing scholarships and other benefits

¢ Suspension from the college ATTESTED
e Withholding the results.
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Grievance Redressal Cell- “PARIHARA”
2017-18

Contact: 9980260321

Email ID: bbhcgreell@gmail.com

The grievance procedure is a machinery to sort out the issues between student and college. It is a means by
which a student who believe that, he / she has been treated unfairly with respect to his / her academic /
onvinced to be discriminated is redressed. It is a device to settle a problem. It
enables to express feelings by initiating and pursuing the grievance procedure in accordance with the rules and

regulations of the college. It involves a process of investigation in which ‘Student’s Grievance Cell’ enquires

and analyses the nature and pattern of the grievances in a strictly confidential manner. Matters are disclosed to

only those, who have a legitimate role in resolving the matter. Emphasis on procedural fairness has been given
with a view to “the right to be heard and right to be treated without bias”.

administrative affairs or is ¢

Scope: The students to approach the cell for their grievances regarding academic matters, examination
matters, financial matters, health services, library and other services.

Objective: To provide a mechanism to students of the college to air out their grievances and to provide
redressal for the same so that they have smooth tenure at the college from the day of admission to their

graduation.

Grievance Redressal Procedure:

The students have to place their grievances in the suggestions box/complaint book placed various points like
college office, library, hostels, and grievance redressal cell. The coordinator in turn intimates the matter to the
committee for necessary action. Final report based on grievance received and resolved will be submitted to the
Principal and further course of action will be decided and the same shall be intimated to the students

Grievance Redressal Committee:

The Grievance Redressal Committee shall be constituted at the college with Principal, student welfare officer
and a student representatives. Any aggrieved student may make an application to the Registrar at the
Grievance Redressal Cell seeking redressal of grievance. The Grievance Redressal Cell shall receive the
complaint and the Committee shall fix a date for hearing the complaint and communicate its decision within
ten days of receipt of complaint. The Grievance Redressal Committee shall ensure disposal of every
application as speedily as possible, as and not later than a month of receipt of the grievance. On the conclusion
of proceedings, the Committee shall pass such order, as may be deemed fit to redress the grievance and
provide relief as may be desirable to the affected party at issue. In case of false or frivolous complaint, the
Committee may take appropriate action against the complainant.

ATTESTED
Fe e )

- Principal
de First Grade College

Grievance Redressal Cell Committee:

Prof. Doma Chandrashekar — President
Mr. Chethan Shettty — Co- ordinator
Mr. Veena Bhat- Member
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Anti-Sexual Harassment Cell
2017-18

Sexual Harassment — Any unwelcome sexually motivated behaviour, whether directed or by implication
involving physical contacts or advances, demand for sexual favours, sexually —tainted remarks and other
unwelcome physical, verbal or non-verbal expressions of sexual nature which affects women’s right to work

in a congenial environment at the workplace.

cedures shall apply to all students and academic and non-

-Th ision of these rules and pro ; :
e ifrof lege. These rules and regulations shall be applicable to all

academic staff of B.B.Hegde First Grade Col
complaints of sexual harassment made by:

embers of academic or non-academic staff or co-students or a member of the

A student against member/m 1 :
her member of the academic or non-academic

academic community against a students/students or anot
community within and outside the campus.

A service provider against a student/students or a member/members of the academic or nonacademic staff or a
students or a member or academic or non-academic staff against an outsider or service provider, if the alleged
sexual harassment is reported to have taken place within the campus.

Functions: Mediation of cases arising out of incidence of sexual assault or sexual harassment occurring in the
campus, overview of campus security services to ensue prompt intimation to the committee of Alva’s College
of all incidents of alleged sexual harassment, organizing of training programmes for the staff and the students
of Alva’s college to equip them well for handling sexual harassment cases and assistance to aggrieved parties
in the campus to make complaints to suitable authority in deserving cases. Meetings with the students and
staff members shall be organized to create awareness and to ensure a healthy environment on the campus.

Filing of Complaints:

Complaints of sexual harassment shall be lodged with the committee. Such complaints should be taken up by
the committee for resolution through mediation, conciliation as promptly as possible, but by not later than two
days after complaint on the alleged incident is received.

The complaints should be made in writing. If the complaint is not able to give in writing himself/herself, the
complaint can be given in writing or his/her behalf by his /her companion.

Normally a complaint should be lodged within a week after the incident. In special circumstances the time

limit for the submission of complaints may be extended to a month. The special circumstances that led to the
granting of such extension should be recorded by the committee.

The complainant is at liberty to withdraw the complaint at any stage of enquiry, provided such withdrawal is

m:ade independently and under free will. The enquiry may be terminated on receipt of the request for such
withdrawal.

A restraint order may be served on the a
hlm{her against making any attempt to
dealing with the complaint.

ccused, giving him/her a summary of the complaint and warning
exert pressure on the complainant or any other person involved in

The committee is ¢
: mpowered to termi : : A -
complaint on valid grounds, erminate the enquiry proceeding and to give ex-parte decision on the

The committee may appoint an ep,
necess?ry It shall submit 4 detail
committee shall pron

eCcllulry committee to make investigations into the complaint if deemed
feport communicating its findings based on its investigations. The

ounce j - . . -
Its verdict whether the accused is/are guilty or not guilty. The commuttee 1t cases
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1 which the aceused is / are found puilty, should indicate the gravity of the offence, whether it is major,
serious or minor.

Ihe enquiry commitiee shall complete the enquiry in the shortest possible time not exceeding a month from
the date on which the complaint is referred to it, except for special reasons.

The complainants/s and the aceused shall be given reasonable oppc_munity to present anq defend their cases.
Witness may be called if deemed necessary. In case the accused fail/s to attend conse'Cl‘mvely for three
hearings despite call notices for (he same, the enquiry may be terminated and the decision taken on the
complaint on ex-prate basis.

Counselling services may be made available to the victims and the accused on request.

11" the complainant the aceused and the witnesses desire to be accompanied by a companion of their choice,

they may be permitted to do so, provided the person so chosen will have only observer status and shall leave
the meeting after making his/her testimony.

The complainant and the accused shall have the right of cross-examination of all witnesses.

The enquiry committee shall have the right to disallow questions from the victim or the accused, if the
questions are deemed irrelevant and unnecessary.

All persons heard by the enquiry committee as well as observers shall take and observe an oath of secrecy
about the proceedings.

Regressive Disciplinary Action : Commitiee would pass on the findings of the enquiry committee to the
Honourable Chairman, for taking appropriate regressive action. If the Chairman finds that, there is
requirement for further investigation and he may order for a review of the report by the enquiry committee
and may even refer the case to competent legal authority, if it is grave nature.

False/Bascless complaint:

If the enquiry committee finds no merit in a complaint, the chairperson of the committee may issue a show-

case notice to the complainant requiring him/her to explain within three days as to shy disciplinary action
should not be taken against him/her.

In Complaints involving faculty and students, the faculty shall not teach or supervise the work of the student
concerned during the period of enquiry and till the decision on the case. Members of a academic and /or non-

academic staff involved in such complaints either as the victim or the accused shall not write the confidential
reports of the complainant or the victim during the enquiry and decision of the case.

Committee: m
Prof. Doma Chandrashekar — President 6 it

" Principal
Dr. Hegde First Grade College

Mrs. Jyothi Mogaveera- Member aséggqe M undpaura - 576201
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IRST GRADE COLLEGE, KUNDAPURA

Dr. B.B.HEGDE F ‘
Counselling Centre-Margadarshi
2018-19
Email ID : bbhccousellingcentre@gmail.com
contae AN stem to prevent emotional/ adjustment problems

Counselling centre is a student support sy’
among students and enable them to resolve their maladi

better performance.

ustments and also to promote coping mechanisms for

Vision: L .
our As an experience inter disciplinary team to serve the institution through counselling to enhance
the client’s growth and accessible to mental health and preventive services in campus and community.

Our Mission: N ' .
families, regardless of income, caste, creed to improve

ACC is to empower the individuals and . :
their lives by offering qualitative, preventive services for promotion of mental health with full-fledged and

qualified inter disciplinary team and infrastructure. ' o
We are privileged to walk alongside with our clients as they navigate the uncertainties and

challenges of life in the present circumstances and challenges. We provide professional support to the clients
with care and compassion. It is through our strong relational connection that clients become empowered to
move ahead in healing and resilient ways.
Objectives:

» To promote student friendly environment in the campus.
To provide comprehensive mental health and preventive services to every individuals.
To empower the student to make responsible and meaningful choices in their lifespan Empower
students coping mechanisms ,Connect the students interest, values, skills and personality in
accordance with the world situation. Act with expertise in individual, group and family counselling
with diverse clientele having personal, social, emotional, career and educational issues that impact

Y

Y

development in their life span.
> To develop leadership ability and advocate to meet Clients' needs and to remove individual and
environmental barrier to develop
Our Values
We believe that client's Health and best interest are of utmost importance. Confidentiality is the most
priority. We treat people with humane, respect and dignity. We believe that all individual has their own
capacity to changes. We are sensitive, empathetic 1%% with our client.

Committee:
Prof. Chethan Kumar Shetty — President W%
Mrs. Jyothi Mogaveera- Member %\ Principal
r. B/B. Hegde First Grade Coll
Mr. Reshma Shetty- Member QX’ (”'ﬁKundpaura - 576201 &
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Anti-Ragging Cell
2018-19

Contact Number: 9844270680

Email ID: bbhcantiraggingcell@gmail.com
e of the important parts of Educational Institution’s mechanism. As per the

t of 1956, which is modified as UGC regulations on curbing the menace of
blishment of Anti-Ragging Cell is compulsory.

Anti-Ragging Cell should be on
guidelines of UGC under the Ac
Ragging in higher Educational Institutions, 2009, esta

Objectives of Anti Ragging Committee:
mmittee will be the supervisory and advisory committee in preserving a Culture of Ragging

Anti-Ra ing Co
visom ain objectives of this cell are as follows:

Free Environment in the college Campus. The m
To aware the students of dehumanizing effect of ragging inherent in its perversity.

over ragging so as to prevent its occurrence and recurrence.
ing brought to our notice.

message that no act of ragging shall be

L]
e To keep a continuous watch and vigil
e To promptly and stringently deal with the incidents of ragg
e To generate an atmosphere of discipline by sending a clear

tolerated and any act of ragging shall not go unnoticed and unpunished.

As per the order of Supreme Court of India and subsequent Notification from Un
(UGC), ragging constitutes one or more of any intention by any student or group of students on:

iversity Grants Commission

e Any act of Indiscipline, Teasing or Handling with Rudeness.

e Any act that Prevents, Disrupts the Regular Academic Activity.

e Any activity which is likely to cause Annoyance, hardship, Psychological Harm or creates Fear or
Apprehension.

e Any Act of Financial Extortion or Forceful Expenditure.

e Any Act of Physical Abuse causing Assault, Harm or danger to Health.

e Any Act of abuse by spoken words, emails, SMS or public insult etc.

e Any Act of injury or infringement of the fundamental right to the human dignity.

Punishment to those found guilty:

> Any student or group of students found guilty of ragging in the campus or even outside the campus
shall be liable to one or more of the following punishments

Debarring from appearing in any internal test / University Examination

Suspension from attending classes and academic privileges

Withdrawing scholarships and other benefits

Suspension from the college

Withholding the results. ATTESTED

Anti-Ragging Committee:

YV V V¥V

Y V¥

Prof. Chethan Kumar Shetty— President 2
Mr. Rajesh Shetty— Coordinator @(B. B.
Mr.Sudhakar P-Member KS d

Mrs. Spoorthy S Fernandes- Mem/ber . )
Mr. Praveen Mogaveera- Member. A TTESTED
Mrs. Nuthan S-Member [ {];,\M._ . (-(-/ -

Mrs Raksha S Shetty- Member — ‘
Mrs Veena Bhat- Membe £, - SnnCIPa College
Dr. B. B. Hegd¢

) First Grade
Mr. Rakshith Rao— Member @/ Cundpaura - 576201
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Grievance Redressal Cell- “FARITTIARA™
2018-19

Contact: 9980260321

Email ID: bbhegreell@gmail.com

procedure is a machinery to sort out the issues between student and college. Itis a means by

The grievance = : )
airly with respect 1o his / her academic /

which a student who believe that, he / she has been treated unf
weed to be discriminated is redressed. Itis a device to settle a problem. It
grievance procedure in accordance with the rules and

administrative affairs or is convir
enables to express feclings by initiating and pursuing the
regulations of the college. 1t involves a process of investigation in which ‘Student’s Grievance Cell” enquires

and analyses the nature and pattern of the grievances in a strictly confidential manner. Matters are disclosed to
only those, who have a legitimate role in resolving the matter. Emphasis on procedural fairness has been given

with a view to “the right to be heard and right to be treated without bias”.

Scope: The students to approach the cell for their grievances regarding academic matters, examination
matters, financial matters, health services, library and other services.

Objective: To provide a mechanism to students of the college to air out their grievances and to provide
redressal for the same so that they have smooth tenure at the college from the day of admission to their
graduation.

Grievance Redressal Procedure

The students have to place their grievances in the suggestions box/complaint book placed various points like
college office, library, hostels, and grievance redressal cell. The coordinator in turn intimates the matter to the
committee for necessary action. Final report based on grievance received and resolved will be submitted to the
Principal and further course of action will be decided and the same shall be intimated to the students

Grievance Redressal Committee:

The Grievance Redressal Committee shall be constituted at the college with Principal, student welfare officer
and a student representatives. Any aggrieved student may make an application to the Registrar at the
Grievance Redressal Cell seeking redressal of grievance. The Grievance Redressal Cell shall receive the
complaint and the Committee shall fix a date for hearing the complaint and communicate its decision within
ten days of receipt of complaint. The Grievance Redressal Committee shall ensure disposal of every
application as speedily as possible, as and not later than a month of receipt of the grievance. On the conclusion
of proceedings, the Committee shall pass such order, as may be deemed fit to redress the grievance and
provide relief as may be desirable to the affected party at issue. In case of false or frivolous complaint, the
Committee may take appropriate action against the complainant.

STED

Grievance Redressal Cell Committee:

Prof. Chethan Kumar Shetty — President |
Mr. P ) rinc
r. Praveen Mogaveera Cog ordinat B, Hegde First Grade College ATTESTED
Mr. Veena Bhat- Membe i Kundpaura - 576201 &/ 4
Mr. Sudhakar P- Member : e
principal

b 1 4 (.‘H\'g o
Fll'. t Gr. dL
Dl B. B. Hegd‘.‘ S ‘Y (
}\undpdul‘d s i( .Ul
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Anth-Sexunl Hnrnsiment (¢l

200819
ity motivided bzt dhiethiet tdiveatedd o by g itnigidie
et s, sesindly Auinbedd seannty s uniek e4he t
ol el ndvre ek afBears st 1 s ngndt 1 i

Vi

Sexunl Hnenssvment  Any anwelcomie ey
involving phyalenl continets or advinces, e fen
unwelcome physical, verhil or non verhinl e prrentilon

in o conpeninl environment at the wotkplnce
Scope The provislon of thete piles el procedires shill npply to bl shudents i neaide s sk g
academic stalt ol 1 Hepde Pt Crnde Collepe, | Bpeetse piiless el pegudabions shall b sgpbicsbide 1, 40}

complaints of soxunl harasment minde hy
o o non-aeiderlo stall or o students ar o mstnber of e

A student ngainat member/members of nendemi
WG (f it st andetnine,

academic community mgainst o studenta/stadents of anolhier metber of the a

community within nnd outside the compue,

ama catf or 4
A service provider npinst a student/stadents or i inemher/imembers of the noaldeinic or nématademie, Sait o %
students or o member or nendemie or non-neademic staffaganst an autsider ar serice preider, if the slloyess
sexunl harassment is reported 1o hnve tken plice within the campis,
Functions: Medintion of canes arising out of incidence of sexunl aasaull or s sl harsassinnlt (AL it
campuy, overview ol campu security servicen to ensue prompt intimation 10 the Cotntnitbess af folva's Colloye

ol all incidents of alleged sexunl harmssment, organizing of training, programmnes fosr the staff and the students
oty il assistance (e ayyricrsd ety

ol Alva's college to equip them well for handling sexunl hiarassment cases
in the campus to make complaints to suitable authority in deserving cases, Meetings with thies studerts sl

stall members shall be organized (o crente awarencts and to ensure a healthy envitonment on the catnpss

Filing of Complaints:
Complaints of sexunl harngsment shall be lodged with the committee, Such complaints should b taken up by
the committee for resolution through mediation, concilintion as promptly as possible, but by not Later than 190
days alter compluint on the alleged incident s received,

The complaints should be made in writing, 1 the complaint i not able to give in wiriting himeel /b, the
complaint can be given in writing or his/her behalf by hig /her companion,

Normally a complaint should be lodged within o week after the incident. In special circumnstances the time
limit for the submission of complaints may be extended 1o a month, ‘The special circumstances that Jed 16 the
granting ol such extension should be recorded by the committee,

The complainant s at liberty (o withdraw the complaint at any stage of enquiry, provided such withdrawal i
made independently and under free will, The enquiry may be terminated on receipt of the request for such
withdrawal,

IA' r«;r;lrmnl order may be served on the nccused, giving him/her a summary of the complaint and viarning

im/er against making any attempt to cxert pressure on the complainant or any other person involved in
dealing with the complaint,

The complai | . : - Jinlate the
e nplainant may bring o the notice of the committee, attempts if any made by the accused 10 siolate th
wacr,

The committee iy ¢ ‘e i :
e e empowered (o terminate the enquiry proceeding and o give ex-parte decision o the
complaint on valid grounds,

(:mnpluim if decmed

The committee
imitlee may appoint an enquiry commitiee 1o make investigntions into the ,”
e

necessary, I ¢ it o detaile h , ations
wary. 1Cshall submit o detailed report communicating its findings based on ity investignlions.
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The enquiny commuttee shall complete the enguiry in the shortest possi
h the complaint is referred to it, except for special reasomns.

e date on whie

l’ wrs
yi

3 2
s ocomplainants ” 1 A
‘\ 1.;{ waakinal 73Y.'u ‘./l—f'l".l Ge

s's and the accused shall be given reasonzble opportunity to p
Wimess may be called if deemed necessary. In case the accused fzil/s to attend corsecutive

A e Y élala s
e g
PTG TRy AR,

’:l 1 G; d‘< 2
41j L4
heanings despite call notices for the same, the enquiry may be terminated and the decision taver o ¢
complaint on ex-prate basis.

Counselling services may be made available to the victims and the accused o reguest

1t the complainant the accused and the witnesses desire to be accompanied by z cor

they may be permitted to do so, provided the person so chosen will have only observer status ad shal) o
the meeting after making his'her testimony.

P £6% Yo
f:;/{fu 1Rz 17 774 :!’(Ir"//._

N

%

< complainant and the accused shall have the right of cross-examination of all witnesses

The enquiry committee shall have the right to disallow questions from the victim or the zccused, if fe
questions are deemed irrelevant and unnecessary.

All persons heard by the enquiry committee as well as observers shall take znd observe 2 oath of werrer
about the proceedings.

Regressive Disciplinary Action : Committee would pass on the findings of the enquiry m::.r:,i“
Honourable Chairman, for taking appropriate regressive action. If the Chairman finds that, ¢
requirement for further investigation and he may order for a review of the report by the enqguiry cormrnities
and may even refer the case to competent legal authority, if it is grave nature.

False/Baseless complaint:

4, 4L
e {0y th
7 e

trege I)

If the enquiry committee finds no merit in a complaint, the chairperson of the commitiee rmav issue % ;hr;»-
case notice to the complainant requiring him/her to explain within three days as to shy disciplinary zfion
should not be taken against him/her.

In Complaints involving faculty and students, the faculty shall not teach or supervise the work of fhe studers
concerned during the period of enquiry and till the decision on the case. Members of z zczdernic 2nd or rer-
academic staff involved in such complaints either as the victim or the accused shall not writz
reports of the complainant or the victim during the enquiry and decision of the case.

. ATAESTED
Committee:
Prof. Chethan Kumar Shetty — President %

First Grade College

. ) B H de
Mrs. Jyothi Mogaveera- Member | Ku;gdpa ura - 576201
Mr. Reshma Shetty- Membe%

the confidertisl
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Dr. B.B.HEGDE FIRST GRADE COLLEGIE, I.(UNDAPURA
Counselling Centre-Margadarshi
2019-20

Email ID - bbhecousellingcentre@gmail.com

" 304183 : i
Contact C;)lgli::l;in" centre is a student support system to prevent emotional/ adjustment problems

among students and enable them to resolve their maladiustments and also to promote coping mechanisms for

better performance.

Our Vision: As an experience inter disciplinary team to serve the insti-tutio.n through counselling tg enhance
the client’s growth and accessible to mental health and preventive services in campus and community.

Our Mission: : .

ACC is to empower the individuals and families, regardless of income, ca.ste, creed to improve
their lives by offering qualitative, preventive services for promotion of mental health with full-fledged and
qualified inter disciplinary team and infrastructure. . o

We are privileged to walk alongside with our clients as they navigate the uncertainties and .
challenges of life in the present circumstances and challenges. We provide professional support to the clients
with care and compassion. It is through our strong relational connection that clients become empowered to
move ahead in healing and resilient ways.

Objectives:

» To promote student friendly environment in the campus.

» To provide comprehensive mental health and preventive services to every individuals.

» To empower the student to make responsible and meaningful choices in their lifespan Empower
students coping mechanisms ,Connect the students interest, values, skills and personality in
accordance with the world situation. Act with expertise in individual, group and family counselling
with diverse clientele having personal, social, emotional, career and educational issues that impact
development in their life span.

To develop leadership ability and advocate to meet Clients' needs and to remove individual and
environmental barrier to develop
Our Values

We believe that client's Health and best i
priority. We treat people with humane, res

capacity to changes. We are sensitive, e
Committee:

Prof. K. Umesh Shetty — President
Mr. Chethan Shettty —@ - ordinator

>

nterest are of utmost importance. Confidentiality is the most
pect and dignity. We believe that all individual has their own
Dirtue, integrity with our client.

MI‘. Shlvaraj- Membe / n R HA

Mr. Vanitha- Member '1 / A7 {f :

ATTESTED
¢/ s
PV

Principal
Dr. B. B. Hegde First Grade College
Kundpaura - 576201

—
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Dr. B.B.HEGDE FIRST GRADE COLLEGE, l.(UNDAPURA
Counselling Centre-Margadarshi
2020-21

Email ID : bbhecousellingeentre@gmail.com

Contact : 9448304183 ) .
Counselling centre is a student support system to prevent emotional/ adjustment problems

among students and enable them to resolve their maladiustments and also to promote coping mechanisms for

better performance.

Our Vision: o .
As an experience inter disciplinary team to serve the institution through counselling to enhance

the client’s growth and accessible to mental health and preventive services in campus and community.
Our Mission: . .

ACC is to empower the individuals and families, regardless of income, caste, creed to improve
their lives by offering qualitative, preventive services for promotion of mental health with full-fledged and
qualified inter disciplinary team and infrastructure.

We are privileged to walk alongside with our clients as they navigate the uncertainties and
challenges of life in the present circumstances and challenges. We provide professional support to the clients
with care and compassion. It is through our strong relational connection that clients become empowered to
move ahead in healing and resilient ways.

Objectives:
» To promote student friendly environment in the campus.
To provide comprehensive mental health and preventive services to every individuals.
To empower the student to make responsible and meaningful choices in their lifespan Empower
students coping mechanisms ,Connect the students interest, values, skills and personality in
accordance with the world situation. Act with expertise in individual, group and family counselling
with diverse clientele having personal, social, emotional, career and educational issues that impact
development in their life span.

» To develop leadership ability and advocate to meet Clients' needs and to remove individual and

environmental barrier to develop

Our Values

o We believe that client's Health and best interest are of utmost importance. Confidentiality is the most
priority. We treat people with humane, respect and dignity. We believe that al] individual has their own

capacity to changes. We are sensitiv% , virtue, integrity with our client.
Committee:

Prof. K. Umesh Shetty — }’resident :

Mr. Chethan Shettty — €0- ordinator Prinp

Mr. Shivaraj- Member / Dr. B. B. Hegde First Grade C
7

Mr. Vanitha- Member Kundpaura - 576201 ATTESTED

-

" =
Principal
Dr. B. B. Hegde First Grade College
Kundpaura - 576201

Y X

Y
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Grievance Redressal Cell- “PARIHARA”
2020--21

Contact: 9980260321
Email ID: bbhcgreell@gmail.com

The grievance procedure is a machinery to sort out the issues between student and college. It is a means by
which a student who believe that, he / she has been treated unfairly with respect to his / her academic /
administrative affairs or is convinced to be discriminated is redressed. Itis a device to settle a problem. It
enables to express feelings by initiating and pursuing the grievance procedure in accordance with the rules and
regulations of the college. It involves a process of investigation in which ‘Student’s Grievance Cell” enquires
and analyses the nature and pattern of the grievances in a strictly confidential manner. Matters are disclosed to
only those, who have a legitimate role in resolving the matter. Empbhasis on procedural fairess has been given
with a view to “the right to be heard and right to be treated without bias”.

Scope: The students to approach the cell for their grievances regarding academic matters, examination
matters, financial matters, health services, library and other services.

Objective: To provide a mechanism to students of the college to air out their grievances and to provide
redressal for the same so that they have smooth tenure at the college from the day of admission to their
graduation.

Grievance Redressal Procedure

The students have to place their grievances in the suggestions box/complaint book placed various points like
college office, library, hostels, and grievance redressal cell. The coordinator in turn intimates the matter to the
committee for necessary action. Final report based on grievance received and resolved will be submitted to the
Principal and further course of action will be decided and the same shall be intimated to the students

Grievance Redressal Committee:

The Grievance Redressal Committee shall be constituted at the college with Principal, student welfare officer
and a student representatives. Any aggrieved student may make an application to the Registrar at the
Grievance Redressal Cell seeking redressal of grievance. The Grievance Redressal Cell shall receive the
complaint and the Committee shall fix a date for hearing the complaint and communicate its decision within
ten days of receipt of complaint. The Grievance Redressal Committee shall ensure disposal of every
application as speedily as possible, as and not later than a month of receipt of the grievance. On the conclusion
of pr‘oceedings, the Committee shall pass such order, as may be deemed fit to redress the grievance and
prov1de. relief as may be desirable to the affected party at issue. In case of false or frivolous complaint, the
Committee may take appropriate action a&%“g)mplainant.

Grievance Redressal Cell Committee:

r\ln_J|Lu
/

Prof. K Umesh Shetty — President . , . (/; )
Mr. Chethan Shettty —F / ordingtor” @ — P s
Mr. Shivaraj- Member|’ Principa‘_y . College

et Grade
Mr. Vanitha- Member |MNQIL5H Dr. B. B. Hegde hr:t. 37:‘:«11

Kundpaur
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Anti-Sexual Harassment Cell

2020-21

Sexual Harassment — Any unwelcome sexually motivated behaviour, whether directed or by implication
involving physical contacts or advances, demand for sexual favours, scxua!ly —tainted remarks and other
unwelcome physical, verbal or non-verbal expressions of sexual nature which affects women’s right to work
in a congenial environment at the workplace.

Scope ~The provision of these rules and procedures shall apply to all students and academic and non-
academic staff of B.B.Hegde First Grade College. These rules and regulations shall be applicable to all
complaints of sexual harassment made by:

A student against member/members of academic or non-academic staff or co-students or a member of the
academic community against a students/students or another member of the academic or non-academic
community within and outside the campus.

A service provider against a student/students or a member/members of the academic or nonacademic staff or a
students or a member or academic or non-academic staff against an outsider or service provider, if the alleged
sexual harassment is reported to have taken place within the campus.

Functions: Mediation of cases arising out of incidence of sexual assault or sexual harassment occurring in the
campus, overview of campus security services to ensue prompt intimation to the committee of Alva’s College
of all incidents of alleged sexual harassment, organizing of training programmes for the staff and the students
of Alva’s college to equip them well for handling sexual harassment cases and assistance to aggrieved parties
in the campus to make complaints to suitable authority in deserving cases. Meetings with the students and
staff members shall be organized to create awareness and to ensure a healthy environment on the campus.

Filing of Complaints:

Complaints of sexual harassment shall be lodged with the committee. Such complaints should be taken up by

the committee for resolution through mediation, conciliation as promptly as possible, but by not later than two
days after complaint on the alleged incident is received.

The complaints should be made in writing. If the complaint is not able to give in writing himself/herself, the
complaint can be given in writing or his/her behalf by his /her companion.

Normally a complaint should be lodged within a week after the incident. In special circumstances the time

limit for the submission of complaints may be extended to a month. The special circumstances that led to the
granting of such extension should be recorded by the committee.

The complainant is at liberty to withdraw the complaint at any stage of enquiry, provided such withdrawal is

m_ade independently and under free will. The enquiry may be terminated on receipt of the request for such
withdrawal.

A restraint order may be served on the accused, giving him/her a summary of the complaint and warning

him/her against making any attempt to exert pressure on the complainant or any other person involved in
dealing with the complaint.

Z:‘;e:(’mplamam may bring to the notice of the committee, attempts if any made by the accused to violate the

The committee is em :
p powered to terminate the enqui i i . cision on the
complaint on valid grounds, nquiry proceeding and to give ex-parte de

The committ ; . " =
necessary. It esi:lllay prf)mt an enquiry committee to make investigations into the complaint if dc‘f{"‘d
£ submit a detailed report communicating its findings based on its investigations. The
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ymmittee shall pronounce its verdict whether the accused is/are guilty or not guilty. The committee ‘in cases
 which the accused is / are found guilty, should indicate the gravity of the offence, whether 1t 1s major.
srious Of Minor.-

e enquiry committee shall complete the enquiry in the shortest possible time not exceeding a month from
he date on which the complaint is referred to it, except for special reasons.

rhe complainants/s and the accused shall be given reasonable opportunity t0 present and_ defend their cases.
Vitness may be called if deemed necessary. In case the accused fail/s to attend conse.cgtlvely for three
searings despite call notices for the same, the enquiry may be terminated and the decision taken on the
somplaint on ex-prate basis.

Counselling services may be made available to the victims and the accused on request.

If the complainant the accused and the witnesses desire to be accompanied by 2 companion of their choice,
they may be permitted to do so, provided the person so chosen will have only observer status and shall leave
the meeting after making his/her testimony.

The complainant and the accused shall have the right of cross-examination of all witnesses.

The enquiry committee shall have the right to disallow questions from the victim or the accused, if the
questions are deemed irrelevant and unnecessary.

All persons heard by the enquiry committee as well as observers shall take and observe an oath of secrecy
about the proceedings.

Regressive Disciplinary Action : Committee would pass on the findings of the enquiry commiittee to the

Honourable Chairman, for taking appropriate regressive action. If the Chairman finds that, there is

requirement for further investigation and he may order for a review of the report by the enquiry committee

and may even refer the case to competent legal authority, if it is grave nature.

False/Baseless complaint:

If the enquiry committee finds no merit in a complaint, the chairperson of the committee may issue a show-

case notice to the complainant requiring him/her to explain within three days as to shy disciplinary action
should not be taken against him/her.

In Complaints involving faculty and students, the faculty shall not teach or supervise the work of the student

concern.ed durir.lg the period of enquiry and till the decision on the case. Members of a academic and /or non-
academic staff mvolv;d in such complaints either as the victim or the accused shall not write the confidential
reports of the complainant or the victim during the enquiry and decision of the case.

TED
Committee: ATTES

Prof. K.Umesh Shetty — President cip
egde Firs

Mr. Chethan Shetty- Vice PERae:

undpanra - *~
Mrs. Jyothi Mogaveera- External Member E
Mrs. Swetha U- Member /% L\/jﬂ:\ P;i;\cii;al

Dr. B. B. Hegde First Grade College
Kundpaura - 576201
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Grievance Redressal Cell- “PARI HARA”

2019-20

Contact: 9980260321

Email ID: bbhcgreell@gmail.com

he issues between student and college. It is a means by
d unfairly with respect to his / her academic /
ressed. It is a device to settle a problem. It

The grievance procedure is a machinery to sort outt
which a student who believe that, he / she has been treate

administrative affairs or is convinced to be discriminated 1s red : - e lona
enables to express feelings by initiating and pursuing the grievance procedurc in accordance with the rules anc

. . L. e Y 1 . 7 g ' - ’ 1 .’
regulations of the college. It involves a process of investigation 1n which ‘Student s Grievance Cell 'f,'nqujlrc 5
and analyses the nature and pattern of the grievances in a strictly confidential manner. szttcr.s are dlsc]o;/;fl 10
only those, who have a legitimate role in resolving the matter. Emphasis on procedural faimess has been given

with a view to “the right to be heard and right to be treated without bias”.

Scope: The students to approach the cell for their grievances regarding academic matters, examination

matters, financial matters, health services, library and other services.

Objective: To provide a mechanism to students of the college to air out their grievances and to provide
redressal for the same so that they have smooth tenure at the college from the day of admission to their

graduation.

Grievance Redressal Procedure

The students have to place their grievances in the suggestions box/complaint book placed various points like
college office, library, hostels, and grievance redressal cell. The coordinator in turn intimates the matter to the
committee for necessary action. Final report based on grievance received and resolved will be submitted to the
Principal and further course of action will be decided and the same shall be intimated to the students

Grievance Redressal Committee:

The Grievance Redressal Committee shall be constituted at the college with Principal, student welfare officer
and a student representatives. Any aggrieved student may make an application to the Registrar at the
Grievance Redressal Cell seeking redressal of grievance. The Grievance Redressal Cell shall receive the
complaint and the Committee shall fix a date for hearing the complaint and communicate its decision within
ten d_ays. of receipt of complaint. The Grievance Redressal Committee shall ensure disposal of every
application as speedily as possible, as and not later than a month of receipt of the grievance. On the conclusion
of proceedings, the Committee shall pass such order, as may be deemed fit to redress the grievance and
12:rov1d<? relief as may be desirable to the affected party at issue. In case of false or frivolous complaint, the
ommittee may take appropriate action agzgr_h_st éggl' %(bmplainant.

Grievance Redressal Cell Committee:

Prof. K. Umesh Shetty — President %~ A‘IT,_/;I'ED /)
Ml‘. Chethan Shemy -— _/ OI'dln - ¢ First Gratle Ollege - »L_—::// R

Mr. Shivaraj- Membe
Mr. Vanitha- Member

Principa!
Dr. B. B. Hegde First Grade College
Kundpaura - 576201
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Contnet Number: 740020325

Anti-Ragging Cell
2020-21

mndl 1D: bbhenntivnggingeellangmnil.eom

Anti-Rapping Cell should he one

" '
puidelines of UG ander the Act ol 1956, which in modified ns UGE

Rapping in higher Educationnl Inutitutions, 2009, erlnbli

Objectives of Anti Rngging Commitiee:
Anti-Ragping Committee will be the supervisory and ndvitory commitlee in preserving a Culture of Ragging
Free Envitonment in the collepe Campu, The main abjectives of thig cell are ay follows:

ol the important prtt ol lducationnl Institution’s mechanism, As per the
regulutions on curbing the menace of
ahiment of Anti-Ragging Cell is compulsory,

e Tonware the students of dehumanizing effect of ragging inherent in its perversity.
o To keep ncontinuous wateh and vigil over ragging so ng (o prevent ils occurrence and recurrence,

e To promptly and stringently deal with the incidents ol ragging brought to our notice,
e T'o penerate an atmosphere of discipling by sending n clear message that no act of ragging shall be

tolerated and any act of ragging shall not go unnoticed and unpunished,
As per the order of Supreme Court of Indin and subsequent Notification from University Grants Commission
(UGO), rapping constitutes one or more of any intention by any student or group of students on:

e Any nct of Indiseipline, Teasing or Hundling with Rudeness,
e Any act that Prevents, Disrupts the Regular Academic Activity,
o Any activity which is likely to cause Annoyance, hardship, Psychological Harm or creates Fear or

Apprehension,

e Any Act ol Financial Extortion or Foreeful Expenditure.
e Any Act ol Physical Abuse causing Assault, Harm or danger to Health,

e Any Act ol abuse by spoken words, emails, SMS or public insult ete,

e Any Act ol injury or infringement ol the fundamental right to the human dignity.
Punishment to those found guilty:

v
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Any student or group of students found guilty of ragging in the campus or even outside the campus

Debarring from appearing in any internal test / University Examination
Suspension from attending, classes and academic privileges
Withdrawing scholarships and other benefity
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Anti-Ragging Cell
2019-20
Contact Number: 7411420325

Email ID: bbheantiraggingcell@gmail.com

Anti-Ragging Cell should be one of the important parts of Educational Institution’s mechanism. As per the
guidelines of UGC under the Act of 1956, which is modified as UGC regulations on curbing the menace of
Ragging in higher Educational Institutions, 2009, establishment of Anti-Ragging Cell is compulsory.

Objectives of Anti Ragging Committec:

Anti-Ragging Committee will be the supervisory and advisory committee in preserving a Culture of Ragging
Free Environment in the college Campus. The main objectives of this cell are as follows:

e To aware the students of dehumanizing effect of ragging inherent in its perversity.
e To keep a continuous watch and vigil over ragging so as to prevent its occurrence and recurrence.
o To promptly and stringently deal with the incidents of ragging brought to our notice.
e To generate an atmosphere of discipline by sending a clear message that no act of ragging shall be
tolerated and any act of ragging shall not go unnoticed and unpunished.
As per the order of Supreme Court of India and subsequent Notification from University Grants Commission
(UGC), ragging constitutes one or more of any intention by any student or group of students on:

e Any act of Indiscipline, Teasing or Handling with Rudeness.
e Any act that Prevents, Disrupts the Regular Academic Activity.
e Any activity which is likely to cause Annoyance, hardship, Psychological Harm or creates Fear or
Apprehension.
e Any Act of Financial Extortion or Forceful Expenditure.
e Any Act of Physical Abuse causing Assault, Harm or danger to Health.
e Any Act of abuse by spoken words, emails, SMS or public insult etc.
e Any Act of injury or infringement of the fundamental right to the human dignity.
Punishment to those found guilty:

v" Any student or group of students found guilty of ragging in the campus or even outside the campus
shall be liable to one or more of the following punishments

Debarring from appearing in any internal test / University Examination

Suspension from attending classes and academic privileges

Withdrawing scholarships and other benefits

Suspension from the college

Withholding the results. ATTESTED

Anti-Ragging Committee:
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Mr. Rakshith Rao— Member@
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Mr. Mahesh Babu- Member
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Anti-Sexual Harassment Cell

2019-20

Sexual Harassment — Any unwelcome sexually motivated behaviour, whether directed or by implication

involving physical contacts or advances, demand for sexual favours, sexually —tainted remarks and other

. y .
. rg w
unwelcome physical, verbal or non-verbal expressions of sexual nature which affects women's i ght to work

in a congenial environment at the workplace.

Scope —The provision of these rules and procedures shall apply to all stuc}ents and academ.ic and non-
academic staff of B.B.Hegde First Grade College. These rules and regulations shall be applicable to all
complaints of sexual harassment made by:

A student against member/members of academic or non-academic staff or co—stude.nts or a member c.>f the
academic community against a students/students or another member of the academic or non-academic
community within and outside the campus.

A service provider against a student/students or a member/members of the academic or IlOI]E.lCadC'mIC staff or a
students or a member or academic or non-academic staff against an outsider or service provider, if the alleged
sexual harassment is reported to have taken place within the campus.

Functions: Mediation of cases arising out of incidence of sexual assault or sexual harassment occurring in the
campus, overview of campus security services to ensue prompt intimation to the committee of Alva’s College
of all incidents of alleged sexual harassment, organizing of training programmes for the staff and the students
of Alva’s college to equip them well for handling sexual harassment cases and assistance to aggrieved parties
in the campus to make complaints to suitable authority in deserving cases. Meetings with the students and
staff members shall be organized to create awareness and to ensure a healthy environment on the campus.

Filing of Complaints:

Complaints of sexual harassment shall be lodged with the committee. Such complaints should be taken up by

the committee for resolution through mediation, conciliation as promptly as possible, but by not later than two
days after complaint on the alleged incident is received.

The complaints should be made in writing. If the complaint is not able to give in writing himself/herself, the
complaint can be given in writing or his/her behalf by his /her companion.

Normally a complaint should be lodged within a week after the incident. In special circumstances the time

limit for the submission' of complaints may be extended to a month. The special circumstances that led to the
granting of such extension should be recorded by the committee.

The complainant is at liberty to withdraw the complaint at any stage of enquiry, provided such withdrawal is

made independ : : g :
withdr awzlljén ently and under free will. The enquiry may be terminated on receipt of the request for such

A restraint . .
order may be served on the accused, giving him/her a summary of the complaint and warning

him/her against makin
. g any attempt to : . ;
dealing with the complaint, pt to exert pressure on the complainant or any other person involved in

The complainant may bri
ring t : ! i :
order. y bring to the notice of the committee, attempts if any made by the accused to violate the
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I\ commities may appoint an enquiry committee 10 make investigations into the complaint if deemed
\;f>s;r}\ 1t shall submit a detailed report communicating its findings based on its investigations. Th_c
ommities shall pronounce its verdict whether the accused is/are guilty or not guilty. The confm.illcc 'm cases
;:, Which the accused is /are found guilty. should indicate the gravity of the offence, whether it is major,
rious Of MINQT.

The cRQUICY committee shall complete the enquiry in the shortest possible time not exceeding a month from

the date on which the complaint is referred to it, except for special reasons.

Ihe complainants’s and the accused shall be given reasonable opportunity to present and defend their cases.
Wimess may be called if deemed necessary. In case the accused fail/s to attend consecutively for three
hearings despite call notices for the same, the enquiry may be terminated and the decision taken on the
complaint on ex-prate basis.

Counselling services may be made available to the victims and the accused on request.

If the complainant the accused and the witnesses desire to be accompanied by a companion of their choice,
they may be permitted to do so. provided the person so chosen will have only observer status and shall leave
the meeting after making his/her testimony.

The complainant and the accused shall have the right of cross-examination of all witnesses.

The enquiry committee shall have the right to disallow questions from the victim or the accused, if the
questions are deemed irrelevant and unnecessary.

All persons heard by the enquiry committee as well as observers shall take and observe an oath of secrecy
about the proceedings.

Regressive Disciplinary Action : Committee would pass on the findings of the enquiry committee to the
Honourable Chairman. for taking appropriate regressive action. If the Chairman finds that, there is
requirement for further investigation and he may order for a review of the report by the enquiry committee
and may even refer the case to competent legal authority, if it is grave nature.

False/Baseless complaint:

If the enquiry committee finds no merit in a complaint, the chairperson of the committee may issue a show-

case notice to the complainant requiring him/her to explain within three days as to shy disciplinary action
should not be taken against him/her.

In Complaints involving faculty and students, the faculty shall not teach or supervise the work of the student
concem.ed during the period of enquiry and till the decision on the case. Members of a academic and /or non-
academic staff involved in such complaints either as the victim or the accused shall not write the confidential
reports of the complainant or the victim during the enquiry and decision of the case.

Committee: ATTESTED

Prof. K.Umesh Shetty — President
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